of  how  little  they  know  and  are  being  repressed  rather 
than  uplifted.  His  language  and  stock  expressions  are 
for  the  most  part  not  understood  by  the  children.  To  il¬ 
lustrate  this  we  quote  just  a  few:  "That  old  psychological 
truth.”  "Your  mentality  should  give  you  the  fact.”  “The 

mystical  figure  0.  It  represents  the  absence  of  - ” 

While  he  reminded  the  children  many  times  that  they 
were  backward,  yet  we  noticed  that  they  had  a  good 
working  knowledge  beyond  anything  he  attempted  to 
teach  them  in  Arithmetic.  Altogether  we  find  him  in¬ 
competent  for  the  work  of  principal  and  teacher  in  this 
school. 

-  has  a  class  of  40  pupils  in  grade  — . 

He  holds  a  Second  Class  Professional  Interim  Certificate 
from  Saskatchewan  and  had  a  few  months  previous  ex¬ 
perience  in  that  Province.  We  find  him  lacking  in  most 
of  the  essential  requirements  of  a  teacher.  He  shows  no 
sympathy  in  the  class  room;  is  not  kind  to  his  pupils; 
talks  and  nags  a  great  deal  of  the  time  and  has  great 
difficulty  in  maintaining  a  forced  discipline.  The  expres¬ 
sion  “Now  you  keep  quiet”  was  heard  repeatedly  and  yet 
it  produced  no  effect.  His  language  is  crude  and  his  in¬ 
fluence  not  uplifting.  His  voice  is  loud  and  harsh  and  he 
talks  far  too  much. 

This  teacher  had  been  transferred  to  this  school  the 
previous  week.  His  work  in  another  school  had  not  been 
satisfactory  and  he  was  placed  here.  We  are  agreed  that 
such  a  school  as  this  needs  the  best  teachers;  those  with 
the  broadest  sympathy,  the  kindly  heart  and  the  spirit  of 
service.  We  think  therefore  that  if  the  services  of  this 
teacher  had  to  be  retained,  he  should  have  been  left  in 
his  former  school  or  placed  in  one  of  the  other  schools 
where  his  influence  would  have  been  less  felt  than  in 
this  school  among  our  new  Canadian  children.  We  are 
agreed  further  that  this  teacher  is  not  one  whom  we  would 
like  to  see  in  any  school.  For  the  sake  of  the  children 
here  we  recommend  that  his  services  be  dispensed  with. 

-  has  a  class  of  41  pupils  enrolled. 

She  holds  a  Second  Class  Interim  Professional  Certificate. 
This  is  her  first  school.  She  is  very  weak  in  dic-ipline  and 
management.  The  task  here  is  beyond  her  ability.  Cor¬ 
poral  punishment  and  scoldings  indulged  in  quite  freely 
have  no  effect  on  the  children  and  there  were  times  when 
it  was  impossible  to  hear  what  the  teacher  was  saying  to 
the  class  on  account  of  the  confusion  caused  by  so  many 
of  the  children  talking. 

-  holds  a  Second  Class  Professional 

Interim  Certificate  and  has  had  no  previous  experience. 
She  has  47  pupils  enrolled  in  Grade  — .  She  is  lacking  in 
sympathy  and  is  short  and  abrupt  in  her  manner.  There 
was  no  evidence  of  any  bond  of  affection  between  teacher 
and  pupils.  "This  we  may  add  is  true  of  every  room  in 
this  school  excepting  the  primary  room.”.  Her  teaching 
lacked  definiteness  and  purpose.  A  flower  pot  with  a 
plant  growing  in  it  was  placed  on  the  teacher’s  desk  and 
the  class  was  simply  told  to  draw  it.  Nothing  else  was 
said.  Several  pupils  had  the  drawing  done  to  their  evi¬ 
dent  satisfaction,  but  which  by  the  way  resembled  any¬ 
thing  as  much  as  it  did  the  model,  by  the  time  the  teach¬ 
er  had  it  placed.  They  even  told  her  they  had  done  it 
and-  held  their  paper  up  to  show  her.  She  paid  no  at¬ 
tention  but  started  a  lesson  with  the  other  classes. 

- has  47  pupils  enrolled  in  Grade  — 

She  holds  a  Third  Class  Professional  Interim  Certificate, 
and  has  had  no  previous  experience.  Her  qualifications 
and  experience  are  altogether  too  inadequate  for  the  work 
assigned  to  her.  She  is  doing  about  as  well  as  one  would 
expect  of  a  person  with  similar  training  and  experience 
and  without  any  special  natural  ability  as  a  teacher. 

-  has  48  pupils  enrolled.  She  has 

had  eleven  years’  experience  in  England  but  no  previous 
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experience  in  Manitoba.  She  is  working  hard  and  se¬ 
curing  results.  Her  room  is  the  one  bright  spot  in  this 
school.  It  is  the  only  room  where  there  was  evidence 
of  a  real  friendly  relationship  existing  between  teacher 
and  pupils;  the  only  room  where  we  saw  the  teacher 

smile.  -  is  inclined  to  talk  too  much 

and  is  somewhat  impatient  at  getting  results  and  so  does 
not  give  the  children  time  to  think  for  themselves,  yet 
under  wise  and  careful  supervision,  we  are  satisfied  she 
will  become  a  very  good  primary  teacher. 

REMEDY  LIES  IN  APPLICATION  OF  COMMON  SENSE. 

If  elected,  the  School  Reform  League’s  candidates,  hav¬ 
ing  a  direct  pronouncement  by  the  electors  as  their  man¬ 
date,  will  endeavor  to  bring  about  a  speedy  termination 
of  the  present  undesirable  situation.  Their  first  efforts 
will  be  directed  towards  a  thorough  examination  of  the 
City’s  finances,  and  this  from  the  inside,  not  the  out,  as 
at  present.  When  they  learn  the  amount  of  money  that 
can  reasonably  be  devoted  to  education  they  will  pro¬ 
ceed  to  the  preparation  of  a  salary  schedule  within  the 
means  of  the  citizens  to  pay.  Existing  contracts  will  be 
respected  and  no  one  dismissed  save  for  cause.  The  in¬ 
competents  will  be  cleared  out  and  new  teachers  with  the 
necessary  qualifications  and  experience  take  their  places. 

To  meet  the  objection  that  will  be  raised  that  Manitoba 
teachers  will  refuse  to  teach  in  Brandon,  it  may  be  author¬ 
itatively  stated  that  when  the  citizens  declare  themselves 
at  the  polls,  as  opposed  to  the  arbitrary  and  unfair  action 
of  the  Board,  and  in  favor  of  fair  and  recognized  business 
methods,  as  proposed  by  the  candidates,  there  will  be  no 
difficulty  in  securing  competent  teachers  at  salaries  we 
can  afford  to  pay. 

This  brief  review  of  the  present  situation  and  suggestion 
of  means  to  end  an  unhappy  situation  would  be  incomplete 
without  a  statement  of  two  objectives  of  the  School  Re¬ 
form  League:  Operation  of  Brandon  Schools  according 
to  the  Provisions  of  the  Manitoba  School  Act;  inspection 
of  our  schools  by  officials  of  the  Department  of  Education 
independent  of  the  Superintendent  of  Schools  in  Brandon. 

No  mention  has  been  made  of  the  financial  loss  sus¬ 
tained  through  the  arbitrary  notices  of  dismissal  served 
on  the  former  staff.  Business  men  know  what  it  has, 
and  will,  mean  to  them.  Brandon  has  no  strangle  hold  on 
Conventions,  nor  the  money  that  finds  its  way  into  cir¬ 
culation  through  fostering  happy  relations  with  citizens 
or  people  in  surrounding  localities.  These  are  of  second¬ 
ary  importance.  Our  paramount  duty  is  to  register  so 
sturdy  a  blow  at  past  methods  and  practices  of  the  Bran¬ 
don  School  Board  that  no  public  body  will  again  dare  to 
set  aside  reason,  justice  and  conciliation  and  enthrone 
autocratic  methods  garbed  in  the  thin  veneer  of  neces¬ 
sity. 

Mark  your  ballots  with  a  cross  opposite  the  names  of 

A.  J.  BALMER. 

W.  H.  DAVIDSON. 

W.  H.  MARLATT. 

F.  S.  NIGHSWANDER. 

W.  A.  ROBERTSON. 

Ballots  must  be  marked  for  five  or  they  will  not  be 
counted. 

Every  person  is  entitled  to  vote  on  this  question  if  his 
or  her  name  is  on  the  Voters'  List  as  owner  or  tenant. 

SCHOOL  REFORM  LEAGUE. 
Brandon,  Man.,  November  22nd,  1922. 


Service  T’*»ss  Print,  Brandon 


Rebuke  Gross  Injustice  Done 
faithful  Public  Servants 


Send  former  School  Board  Members  and  Those  sup¬ 
porting-  them  to  deep  oblivion  of  the  forgotten 
past.  Vote  for  School  Reform  League  Candi¬ 
dates  and  the  return  of  Justice  and  Reason  to 
the  conduct  of  School  Affairs.  Away  with  in¬ 
efficiency  and  unhappy  conditions  now  pre¬ 
vailing.  All  this  can  be  done  without  adding- 
one  cent  to  the  heavy  burden  borne  by  Tax¬ 
payers. 


School  Board  affairs  are  being  given  more  thought 
and  attention  in  this  city  today  than  at  any  previous 
time.  Election  on  Friday  of  five  members  to  the  Board 
for  a  two  year  term,  makes  imperative  an  accounting  of 
their  stewardship.  Naturally  the  momentous  issues  rais¬ 
ed  during  the  year  are  being  widely  discussed.  As  this 
is  the  first  opportunity  for  a  free  and  frank  discussion, 
and  as  the  subject  is  one  that  has  broken  life  long  friend¬ 
ships,  destroyed  the  harmony  in  hundred  of  homes,  and 
put  an  infamous  brand  on  Brandon,  it  is  discussed  wher¬ 
ever  two  or  three  are  gathered  together  as  well  as  from 
the  public  platform.  In  the  public  press  alone  it  is  not 
^iven  prominence.  Everywhere  else  it  takes  precedence. 

The  position  taken  bv  the  Rclmnl  Rnard  or  such  mem- 
bers  of  that  body  as  face  the  public,  is  that  the  city’s 
financial  position  made  retrenchment  imperative,  as  sal¬ 
aries  are  the'one  item  it  was  possible  to  cut,  they  cut, 
though  greatly  regretting  the  necessity  for  so  doing.  Ar¬ 
bitration  they  declare,  was  impossible,  as  they  could  not 
arbitrate  citizens'  ability  to  pay  taxes.  On  the  face  of  it, 
they  appear  to  have  an  unanswerable  case.  Appearances 
are  deceptive  at  times,  and  never  more  so  than  in  this 
instance.  Arbitrary  and  high  handed  procedure  on  the 
pa rt  of  the  Board  at  a  time  when  tact,  a  free  and  frank 

Tscussion  and  thorough  understanding,  were  imperative 

,n  the  interests  of  harmony  and  good  will,  created  an  at¬ 
mosphere  of  distrust,  suspicion  and  ill-will,  with  the  ulti¬ 
mate  result  that  the  teachers  refused  salary  reduction  of¬ 
fered  on  the  business  end  of  a  club,  were  forced  to  accept 
dismissal  at  the  hands  of  the  Board,  and  two  months  be¬ 
fore  the  close  of  the  Summer  term  and  examinations, 
found  themselves  faced  with  the  necessity  of  removal  from 
our  city  to  win  their  daily  bread. 

FIRST  STAFF  SECURED  MOST  INCOMPETENT. 

The  departure  of  the  old  staff,  caused  the  Board  to  go 
out  into  the  highways  and  byways  and  collect  a  miscel¬ 
laneous  assortment  of  teachers  to  carry  on  the  Schools. 
For  the  months  of  May  and  June  they  found  this  parti- 


cularly  difficult  and  Government  Inspectors  reports,  tho’ 
they  never  found  their  way  into  the  daily  press,  gained 
sucn  circulation  as  to  cause  the  public  to  realize  that  the 
Department  of  Education  had  knowledge  of  conditions  iu 
the  Brandon  Schools  that  were  a  public  disgrace.  The 
holidays  caused  a  welcome  respite  and  when  the  school 
term  opened  in  September,  the  public  was  informed  by 
School  Board  officials  i  that  Brandon  never  had  a  more 
competent  staff  of  teachers.  Just  how  competent  they 
are  will  be  shown  in  the  reports  sent  in  by  a  specially 
selected  staff  of  inspectors  the  Department  of  Education 
sent  here.  Now  that  the  term  of  one  half  of  the  memb¬ 
ers  of  the  School  Board  has  expired,  and  as  four  of  them 
seek  re-election,  their  conduct  in  office  as  well  as  the  pol¬ 
icy  to  be  pursued  in  the  future,  is  a  proper  subject  for 
public  discussion  and  comment. 

Only  a  fool  would  deny  the  necessity  for  the  utmost 
care  in  the  handling  of  public  monies.  The  tax  rate  of 
forty  mills  imposes  heavy  burdens  on  owners  and  tenants. 

In  this  respect  Brandon  is  more  fortunate  than  Regina, 
Moose  Jaw  and  Saskatoon,  the  cities  immediately  to  the 
West,  where  the  tax  rates  are  46,  43  and  42.5  mills  re¬ 
spectively.  The  rate  is  however  so  high  as  to  make  im¬ 
perative  the  devising  of  ways  and  means  to  reduce  ex¬ 
penditures,  rather  than  increasing  the  levies.  That  School 
teachers  salaries,  should  afford  the  sole  avenue  for  re¬ 
trenchment  is  unwise.  It  is  more  than  probable  that  the 
new  Board  will  find  greater  savings  in  the  expenditures 
lumped  under  the  heading  of  "Sundries”  and  which  in 
1921  amounted  to  $22,000,  than  by  paying  salaries  that 
will  fail  to  attract  desirable  teachers.  They  may  even 
economize  through  so  surrounding  the  public  monies  en¬ 
trusted  to  them  with  ordinary  business  safeguards  that 
they  will  not  be  used  even  for  a  brief  space  of  time,  to 
pay  fines.  See  cheque  No.  50206,  School  Board  Trust 
Account.  The  solution  of  our  present  difficulties  as  sug¬ 
gested  by  the  slate  endorsed  by  the  School  Reform  League 
and  dealt  with  on  another  page,  does  this,  and  no  credit 
is  claimed  for  it,  it  is  simp'y  the  application  of  common 
sense  and  recognized  procedure. 

DID  THE  BOARD  DEAL  FAIRLY  WITH  FORMER 
TEACHERS? 

It  is  claimed  by  the  members  of  the  School  Board  and 
their  supporters  that  the  Board  dealt  fairly  with  the  old 
teachers.  The  answer  to  this  claim  can  be  best  stated 
by  presenting  for  dispassionate  consideration,  the  resolu¬ 
tion  the  Board  presented  the  teachers  on  "Blue  Monday” 
February  27th,  1922.  It  is  as  follows: 

"That  it  being  apparent  that  the  Board’s  revenues  will 
not  put  it  in  funds  for  payment  of  more  than  75%  of  the 
Teacher’s  Schedule,  the  teachers  and  superintendent  be 
asked  to  consider  the  situation  and  accept  the  present  re¬ 
duction  of  25%  effective  March  1st,  1922,  subject  to  the 
possibility  of  additions  by  way  of  bonuses,  if  revenues 
available  for  the  year  will,  in  the  judgment  of  the  Board, 
permit;  also  that  failing  an  immediate  agreement,  notice!  . 
be  given  of  the  termination  of  all  contracts  on  or  before  f  * 
May  1st,  1922” 

Publication  of  misleading  and  garbled  reports  in  the 
local  and  outside  press  at  this  juncture,  served  the  pur¬ 
pose  of  making  negotiations  difficult  if  not  impossible. 
Injustice  and  misinformation  caused  a  widening  of  a 
breach  that  never  would  have  appeared  had  wise  counsel 
prevailed. 

And  now  an  attempt  is  being  made  to  stigmatize  as 
trouble  makers,  those  who  dare  to  differ  with  the  Board 
in  its  arbitrary  and  unjust  action  toward  former  teachers 
and  respected  citizens. 


REPORT  ON  SCHOOLS  DURING  MAY  AND  JUNE. 

Following  the  dismissal  of  the  teachers,  the  School 
Board  announced  with  a  flourish  that  the  schools  would 
be  staffed  and  the  term  brought  to  a  successful  termina¬ 
tion.  Lest  there  may  be  some  who  have  no  information 
from  an  independent  source,  as  to  the  conditions  in  the 
schools  during  May  and  June,  brief  extracts  are  taken 
from  the  reports  furnished  the  Department  of  Education 
by  the  Inspectors  sent  here  for  that  specific  purpose. 

Park  School: — “No  teacher  qualified  to  teach  in  Bran¬ 
don.  Three  teachers  might  secure  standing.  Five  have 
had  no  training.  Conditions  are  not  favorable  to  pro¬ 
gress.” 

Alexandra: — “Conditions  are  very  unfavorable.  About 
one-half  of  the  teachers  with  proper  training  and  working 
under  ordinary  conditions  would  make  from  fair  to  good 
teachers.  The  atmosphere  is  certainly  not  conducive  to 
progress  and  in  a  few  rooms,  discipline  is,  to  say  the 
least,  very  bad.” 

McLaren  School: — “Conditions  in  this  school  are  very 
unfavorable.  The  only  capable  teacher,  by  the  overcrowd¬ 
ed  condition  of  her  room,  is  unable  to  do  effective  work. 
Better  results  would  be  secured  by  dividing  the  classes 
and  giving  each  half  time.” 

Central  School: — “Of  the  twenty  persons  acting  as 
teachers,  four  or  five  would  probably  grade  as  fair  to  av¬ 
erage  teachers.  The  school  affairs  of  Brandon  are  far 
from  satisfactory,  the  laws  and  regulations  of  the  De¬ 
partment  have  not  been  respected,  and  that  the  efficiency 
of  the  schools  have  been  reduced  to  a  minimum.” 

Fleming  School: — “On  the  whole  the  school  would  be 
far  better  closed  than  running  under  present  conditions.” 

And  so  the  reports  continue,  but  sufficient  has  been 
quoted  to  place  the  facts  above  dispute.  Failure  to  do 
their  duly  in  providing  even  decent  educational  facilities 
greeted  the  first  attempt  by  the  School  Board. 


OBSERVANCE  OF  “PROFESSIONAL”  ATTITUDE  IS 
RECOGNIZED  PROCEDURE. 

The  Board  attempted  to  place  the  blame  for  its  failure 
to  secure  efficient  teachers  for  Brandon  on  the  Teachers’ 
Federation.  It  was  alleged  that  the  teachers  acted  un¬ 
fairly  in  that  they  advertised  suggesting  to  their  fellows 
the  maintenahee  of  a  “professional”  attitude.  A  commu¬ 
nication  setting  forth  the  attitude  of  the  Labor  Bureau  of 
the  Alberta  Government,  shows  how  fallacious  this  claim 
is.  W.  Smitten,  Commissioner  of  Labor,  was  asked:  "Will 
you  kindly  inform  me  as  to  the  method  of  procedure  adop¬ 
ted  by  the  Alberta  Government  Employment  Bureau  in 
case  applicants  for  employment  are  advised  that  places 
are  vacant  in  shops,  mines,  etc.,  where  there  may  be  a 
dispute  pending  or  unsettled  between  employers  and 
employees.” 

The  reply  by  the  Alberta  Commissioner  of  Labor, states: 
“Before  offering  employment  to  any  employee  for  an  em¬ 
ployer  with  whom  the  dispute  may  be,  the  representative 
of  the  Bureau  must  inform  the  employee  that  a  dispute 
exists;  also  the  nature  of  the  dispute  if  this  information 
has  been  furnished.” 

For  following  a  procedure  adopted  lpy  the  Alberta  Gov¬ 
ernment,  the  Teachers’  Federation  was  blackguarded  and 
roundly  abused  by  the  local  press  and  members  of  the 
School  Board.  Here  again  a  servile  press  helped  to  widen 
the  breach. 


DID  THE  BOARD  GET  VALUE  FOR  MONIES  EX¬ 
PENDED? 

During  the  Summer  vacation,  the  School  Board, through 
the  expenditure  of  large  sums  in  advertising  collected  a 
staff.  The  more  competent  of  the  pre-holiday  individuals 
entrusted  with  the  conduct  of  our  schools  were  retained 
and  by  the  importation  of  new  blood  the  schools  were  in 
a  manner  operated.  This  staff,  the  public  are  informed 
is  the  "best  ever”.  Members  of  the  Board  and  its  em¬ 
ployees  lauded  the  new  teachers  to  the  skies.  The  Board 
sought  to  induce  the  Dept,  of  Education  to  appoint  its 
new  superintendent  of  Schools  to  the  office  of  Inspector. 
Reason  for  this  action  will  be  quite  apparent  to  the  think¬ 
ing  public.  This  for  obvious  reasons  the  Department  re¬ 
fused  to  do  and  instructed  a  second  inspection  of  Brandon 
Schools.  The  report  is  necessarily  limited  to  facts  that 
came  under  the  personal  observation  of  the  Inspectors  and 
naturally  there  is  no  mention  of  brutality,  although  the 
parents  of  the  children  attending  school  know  the  facts, 
well. 


LATEST  REPORT  BY  DEPARTMENT  INSPECTORS. 

Following  are  some  extracts  from  this  latest  report:  — 

“In  a  word  she  is  only  paying  the  penalty  of  insufficient 
experience  in  school  work." 

“In  no  manner  the  style  of  a  teacher  for  Grade  — 
children.  Like  the  majority  of  the  staff  (of  Park  School) 
yet  to  be  mentioned  she  has  much  to  learn  as  to  class 
management,  presentation  of  subject  matter,  etc.” 

“She  is  a  weak  disciplarian.  Indeed,  her  class  do  what 
they  please.  In  such  an  atmosphere  she  can  do  no  good” 

“Her  faults  are  those  common  to  the  inexperienced 
teacher.  A  change  ought  to  be  made  here  at  once.” 

“The  weak  points  in  the  staff  are  due  to  inexperience 
and  lack  of  training.” 

A  Summary  of  this  Report  shows: 

One  teacher  in  the  Collegiate  is  without  qualifications. 

Eighteen  teachers  in  Public  Schools  are  without  stand¬ 
ing. 

Thirty-seven  teachers  are  inexperienced — for  Brandon 
schools.  The  Inspectors’  comment  being  that  in  time  “or 
in  a  few  years”  these  teachers  “should”  make  good. 

Seventeen  teachers  who  might  reasonably  have  a  place 
on  Brandon’s  staff. 

Four  teachers  doubtful  for  a  place  on  the  staff. 

Forty-five  teachers  would  not  have  a  place  on  the  staff 
under  normal  conditions. 

The  outstanding  feature  of  the  report  is  that  Brandon 
Schools  are  now  being  used  as  a  training  school  for  a 
large  group  of  inexperienced  teachers. 

David  Livingstone  School 

This  School  is  located  immediately  north  of  the  C.P.R. 
tracks  and  serves  that  portion  of  the  city  commonly 
known  and  spoken  of  as  "The  Flats”.  It  is  here,  we  are 
convinced  that  the  most  serious  situation  exists.  The 
children  in  this  school  for  the  most  part  come  from  homes 
of  non-English  parentage.  They  are  keen  and  bright  and 
are  looking  to  our  schools  for  the  highest  in  Canadian 
ideals.  Here  should  be  placed  the  most  competent  teach¬ 
ers  and  those  in  sympathy  with  the  needs  of  the  district 
and  yet  there  we  find  the  weakest  staff  on  the  whole  in 
the  city. 

- - -  has  43  pupils  enrolled  in  grades 

—  and  — .  This  is  the  senior  room  in  the  school.  He 
holds  first  class  Professional  certificates  from  Ontario, 
Saskatchewan  and  Manitoba,  and  has  had  a  long  and  var¬ 
ied  experience.  His  methods  are  negative  rather  than 
positive.  The  children  are  being  continually  reminded 


